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SECTION - A

1. State the Limitations of human resource

management.

2. What is the purpose of human resource

planning ?
3. State the challenges of recruitment.
4. What are the problems of placement ?
S. State various types of fringe benefits.

6. Differentiate _hetween training and

development.

SECTION - B

7. Discuss in detail importance and functions of

HRM.
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8. What is the need of human resource planning ?
Discuss factors affecting human resource

planning.

"~ 9. What are objectives of job analysis 2 Explzain

in detail process of job analysis.
10. Explain selection process in detail.
g SECTION - C

11. Explain on ‘the job and off the job training
methods.

12. What -are the objectives of performance

appraiéal ? State ways to make it effective.

13.Write a detailed note on compensation

management in organizations.
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14. Explain the process ol designing and evaluation

of training programmes, @
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